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Summary of the Meeting: The committee approved AB 361 in order to move forward with the virtual meeting.  The March meeting was cancelled the meeting that day because there was the county training for all boards and commissions and were not able to reschedule the meeting.  Pete Williams had join the meeting and work for the Center for Independence Individuals with Disabilities in San Mateo County and is the caregiving and transition support coordinator.  Jill Dawson is the new Health Services Manager for In-Home Supportive Services with San Mateo county. Ligia reported on the ACLU the North Peninsula chapter of the ACLU is holding a series of different candidate forums; therefore, it would be really important for people well and everyone who uses in-home care in which have a vested interest in the community based services.  Things like that to listen to what they're saying because sometimes they will discuss disability justice issues, or maybe there's a chance to ask questions about disability and in-home care and housing all kinds of issues affect us, so Ligia just wanted to make sure that people knew there's one for the sheriff race that's going to be held with thrive and ACLU on May 12th.  Also it is AAPI Heritage Month and Ligia just wanted to acknowledge that. TRASH is holding a convention on the behalf of the people with developmental disabilities and have their own businesses. It's a candidate forum for the sheriff's race which will be held on May 12th. It's a collaboration between ACLU and thrive and then there's also actually another one in which Ligia believes, but she wants to say it's for the congressional race on Friday night, May 6th. She believes that CID and Thrive are with a bunch of other organizations that are in collaboration, but that one's also very important because the disabled community will be represented. It's important for us to be part of these things; therefore, people know that things that we need. Emily Beach is going to be holding a listening session that she is hosting on MSNBC on May 21st from 11 to 12pm which Ligia believes. They're hosting it on Zoom,  so it'll be a good place for people to discuss certain issues with Emily Beach, who's related to our community, and it'll be important for people to join.  Helen is going to take over the July's meeting and Ligia has asked the committee to help her.  

The committee had a presentation of Hand in Hand by Lindsey Imai Hong, the California director and Hand in Hand is the domestic employers network. Their mission is to build a just and caring economy starting in our homes and communities we support employers of domestic workers, including house cleaners, home care workers and their families to understand that their homes or workplaces and we organize people to demand fairness for domestic workers and to win public investments in care for families, people with disabilities and older adults so we can all live age and work with dignity.  They are a national network in which they have a local chapter in California and our work is really powered by our volunteer members.  They have a membership organization similar to a union or another community organization and most of our funding comes from foundations and individuals and our members.  They also receive a little bit of public money to do outreach and education so that domestic employers know their responsibilities under the law and to build fair and mutually dignified working relationships with the people in their home that worked for them in their homes. Lindsey has come to the work as a former nanny employer, who has gotten a chance to learn a lot about disability and home care over the last nine years working at Hand in Hand.  Many of our members hire for homecare both in the private pay market but also through In-Home Supportive Services or the regional center clients.  She just wanted to share some of that because of our work and all kinds of domestic work. A client, Hannah is the convener of the long term services in support for all grassroots coalitions and has no problem with the service. Our coalition is made up of all the various LTSS stakeholders that exist; therefore, for people with disabilities who hire for homecare.  She assesses consumers or regional centers, consumers, as well as older adults, their family members, unpaid family caregivers, as well as the paid long term care workforce. They work with the two IHSS best unions and they are also closely partnered with the California Domestic Workers Coalition. Some of the members of that coalition here are primarily Latins, Filipina and Filipino.  The domestic workers who are primarily immigrants, and working both in the private pay market but also some do work in the public in public programs, and our coalition is really focused on how do we make our long term care system one that serves everyone? Everyone gets their support if clients are able to live in their home in their communities with self determination and so people who are providing that type of support with both paid and unpaid providers are getting the support that they need. They're doing that in a few different ways. One of the current campaigns in which they're working is to try to raise the wages of IHSS providers for partnering with SEIU 2015 or raise the wages to at least $20 minimum wage for SFs workers in counties for their contract fights going on. They're also working towards a universal LTSS social insurance program to help people who fall outside public program eligibility help them pay for their homecare and other LTSS needs. The committee wanted to have Lindsey to talk specifically about some of our health and safety works. With Hand in Hand, as Lindsay has mentioned earlier, partners closely with the California Domestic Workers Coalition and last year Hand in Hand helped pass a bill called Senate Bill three to one, which was the health safety for all workers act.  What it intended to do originally was to end the exclusion of domestic workers from California occupation, awkward occupational health and safety protection; therefore, California, like many states, followed the lead of the federal government and excluded both farm workers and domestic workers from health and safety protections when they were established in the state and today. Domestic workers are the only group of workers that are continued to be left out of Cal OSHA protections. As the community we have seen particularly during the pandemic how health and safety of domestic workers was at risk, which also put many of their employers at risk of contracting and spreading of COVID. Domestic workers also face other kinds of hazards in the workplace such as the Public Authority are very aware of some of what those might be but they can be anything from ergonomic hazards to repetition and lifting to exposure to toxic chemicals when domestic workers are cleaning in private homes.  Oftentimes it adds on the downside of power in those relationships on although not always, they also can be subjected to harassment forms of harassment, and even violence and report even just basic health and safety needs being ignored, whether it's like not having proper handling cleaning products to not being provided with masks during COVID or during a wildfire season. Mistaken workers have faced quite a bit of health and safety challenges and are organizing to get that right. SB 321 ended up putting us in our state on a pathway to extending Cal OSHA protections to domestic workers by starting with identifying what should be the health and safety guidelines that apply to domestic work and domestic employment these would apply to the private pay market only.  Now Cal OSHA is working with an advisory committee made up of domestic employers and domestic workers as well as health and safety experts to develop a set of guidelines. It's in the hands of the members that are on that committee and they are working with Cal OSHA are working with our coalition partners really to gather input from domestic employers including attendant employees or people who have been hired for homecare. As the community knows that some of these protections like PPEs cost money and  some barriers facing particularly like working class employers and what could be some solutions that the state could implement as part of issuing health and safety guidelines.  It is just to be clear this year is dedicated to creating health and safety guidelines next year. The coalition with him and support is going to go back to the legislature and ask that the health and safety guidelines become law and that domestic workers become included in Cal OSHA protections.  Right now Hand in Hand is offering is to see if this body would be interested in having a health health and safety listening session. It's something that our coalition partners could facilitate and it would be about an hour and a half. If that is not realistically or not and then next month, they can also send individuals or this entire body a set of questions that folks could weigh in on that would then be fed into this invite advisory committee process.  The way it's been working is that the California domestic worker coalition has actually been the ones who are facilitating and taking the notes and they could even host the Zoom. Lindsey and the committee discussed when the committee could meet because Hand in Hand has a class this month. It's beneficial for the committee to join them.

Pete Williams had mentioned that the Center for Independence of Individuals with Disabilities uses a service called Quick Match, which is an online program where individuals who are either providers or consumers can go on there and see the person's face. They can look and see what hours they want to work, and so forth. So far they have at least six providers on there right now that are proudly private pay, and there's like maybe two on there that have IHSS certifications; however, they don't do background checks, but they have live interviews which they do. There are three references and stuff like that.  He has mentioned that to sign up for the racism, anti racism and ableism training in there Pete William and he provided his contact information in the chat if any members of the committee has information or questions for him. Ligia is the Vice President of the board of CID; therefore, Ligia can also talk to the rest of the board to see if they can work with the director to get this out. If Linsey can work with Ligia on that as well; therefore, Ligia may be able to work with all of our different coalitions and can get some people to join. Hopefully it could also be distributed through the county as well, but as the committee is well aware of, we as a committee could post it on the different message boards for the different organizations that we all work with.  The Commission on Disabilities meets every fourth Thursday of the month as well so Ligia would have the liaison send that out as well to the rest of the membership.  As far as the opportunities goes is to get the word out. 

Estella Castillo gave the committee the update of where the entire Aging and Adult Services is relocated to.  Estella has already moved to 2000 Almeda de Las Pulgas but their mailing address is the same. The public authority will send out an email blast to our providers on Monday, May 9th and this will include instructions for contacting payroll staff, the general assistance phone number for Public Authority and how to make an appointment for payroll staff. Staffs are in the middle of moving pieces to the new location and no one else can access the old building.  

Estella gave the committee an update of  distributions of the PPEs are ongoing until supplies last which includes N95 and gloves to recipients and providers until supplies last. At this time the Public Authority expects to have enough at least to get us through the early part of summer.  

As for the workshops the Public Authority is still reviewing our participation in the state's career pathway pilot. In the meantime, Stacy continues to host virtual workshops for caregivers. She doesn't have a schedule for now but as soon as she has that I will make sure that it gets out to everyone. By the next Advisory Committee general meeting they should have a clear direction of the future of our training program training workshops and Estella will to ask Stacey to present the information at that time.

Sophia reported that to date there are two applications. This way the committee can start getting interviews together and things like that.  Ligia really would like to see one of our members on the interview panel because the committee needs to make sure that people are definitely dedicated, as Helen is. If the committee could work together with  Supervisor Canepa’s office and with the supervisors, that would be great. Let's keep recruiting.

Ligia has some information on the budget for the advisory committee. This was just given to me by the fiscal provide the numbers as of March 31st. With federal and state allocation, the fiscal for the fiscal year is $5,976 and the total remaining for the fiscal year is $5,496.

As for the registry there is a very long waitlist for caregivers right now. This is due to an increase in the number of referrals. There's also been an increase in the IHSS caseloads which have an impact of the ongoing shortages of providers.  Everything that could possibly be going on right now. But we are working on acquiring additional resources to assist in provider improvement. We are working with various organizations partnering up on recruitment, and we're also working on the development of an online referral process to improve access and efficiency. So hopefully by the next meeting, Betty would have a lot more on that online referral system and some of the other updates and improvements that they are working on to work through that waitlist and the problems that we're having right now with the queue. There's a question which was raised in regards to a son who has came back home from college and he applied to be a provider for his mother but he had a short visit with her and didn't get a chance to drop off the forms in person but they have turned in his security card as well as driver's license and all of the stuff which is require.  They mailed it in and so they wanted to see him in person. Heather can reach out to her after meeting to discuss the situation with her.  This is a good place to raise the issue especially with the pandemic. brought that up to the state will allow for that to happen now for offices who are closed, completely closed to the public. The Public Authority has brought that up to the state and will allow for that to happen now for their office is completely closed to the public. People in the community find this tough to manage which may cause the shortage of homecare providers and should be raised to the state. There are various reasons that the person's verification can be challenging and the Public Authority will look at every single situation and try to work with people as best that they can.  There is an allowance for that to happen.  The Public Authority office is not closed to the public during the translation but they wouldn't have the ability to do that. We as the Public Authority don't have their blessings to do that, but they are trying to get creative with how to meet this requirements; however, at the same time working through the different challenges that would prevent somebody from coming into the office. Another question was could providers be able to do it through the online portal or do they have to fill out the forms? To be honest, the Public Authority doesn't know if the providers would have to use the portal but the Public Authority will look into this matter or have a PDF file instead of having to fill out the form and then mail it which it takes time, but the state would be controlling that since it comes from the portal.  For providers, the Public Authority has the form that can be emailed to us, but the Public Authority has to discuss with Bill, the payroll specialist, who will update.

Estella gave the committee payroll updates: The Public Authority continue with  the process COVID applications or either sick time accrued by COVID or medical accompaniment. The ACO has backdated these starting on January 1st; therefore, the state has sent out letters about the new direct deposit requirement. So starting in July, providers are required to either have a direct deposit account set up to their bank account or set up a pay cash card. The other thing is that the Public Authority updates the Advisory Committee, when they can see that official ACL  Ligia is on the school board for the Union High School District and they have an adult school and in our adult school previously, they had a track for people who want to become caregivers, and she is in communication with the principal of the adult school to possibly bring that back.  It would be great to connect with them and to see if there's a way that we can get even more people to sign up for IHSS you know, and so maybe they can even get credit while they're working for IHSS and then if caregiving is the right career then it's great for the caregiving market and IHSS would be better for IHSS consumers. The Union School Certified District will have a new class coming this summer. They have a medical assistant one as well. Ligia  may have already met Angela Taylor. Ligia could have some of the social workers come to talk to us about what it looks like when someone is enrolling. That's new in which Ligia believes she knows that the Public Authority Advisory Committee was working on a roadmap at one point to help people navigate to understand that both systems are different. The Public Authority versus the IHSS side. They're different in the form of having a breakdown, and maybe there's some changes. The committee has not had anyone from IHSS talk to us in years, so it would be great. The committee discussed what if someone has applied and they don't have medical, or if someone has applied for the service maybe they're on hospice, those cases will go to a community worker that will give those individuals a call to kind of walk them through the process. The Public Authority will be assigned a social worker to call to reach out to schedule an assessment appointment and currently the state is requiring IHSS to do in-person intake assessments. What the Public Authority has done is to reduce the amount of exposure to our community. They are allowing individuals to do the majority of the assessment via they use an online platform that's secure called doxy.me which is an online platform similar to zoom but it has different security verification and they will follow up with a visit in the home to go over any questions, make observations and kind of wrap up any application forms or paperwork that's need.  They're trying to break that up so that way in which the minimalist amount of time or that amount of time that the applicant is comfortable with us being in their home. Social workers are still wearing PPEs such as wearing gloves along with N95 masks. Once an assessment is completed, and they have received the health care certification form; then the social workers have around 10 business days to complete the documentation in the state database and county databases, and the provider would get a decision via Notice of Action in  the mail.  Recently, the Public Authority has more applications and they used to average around 150 to 175 were well in the early two hundreds now of people applying. Normally, the goal is two to three weeks of the time that they apply and those are always first come first serve unless there is an extenuating circumstance; however, right now they are seeing between three weeks to four.

The Public Authority has hired some new social workers. They've had some turnover during COVID. So we have hired some new social workers and they have completed their beginning training.  They are still working with their supervisors and starting to see community members for both intake and annual reassessments. They hope that it will be getting to people as fast as we can. In the meantime, they are working to train those individuals; therefore, have some overdue assessments on their caseloads. For those individuals who are having a difficult time with the electronic services portal where providers have a couple of options to make that easier to designate someone on their behalf to be their timesheet signatory. 

SEIU 2015 hasn't connected with the Public Authority nor the Public Authority Advisory Committee to get a replacement of the recent representative due to the death of the union representative of the Public Authority Advisory Committee. One of the committee members hasn't been attending the SEIU 2015 meeting since the pandemic; therefore, as well as right now the Public Authority Advisory Committee has no representation from the union.   The committee is going to contact SEIU to send over a representative.

If anyone wants to add something to the 2022 calendar, please do so and Ligia will circulate it to the next committee meeting.  

Next meeting is on Thursday, July 7th  10-12pm via zoom.

 

January 6th

Summary of the Meeting: The Public Authority has been staffing up. The Public Authority has added a few more staff. She's a Service Community Program Supervisor and her name is Heather Whyte. The Public Authority also has a new payroll specialist and will be adding an office assistant.  Estella Castillo has been promoted to the Public Authority Manager  and gave updates of the Public Authority Advisory which remains open for applicants to register for IHSS but it is highly recommended to make an appointment to do the paperwork, and the orientations are virtual. The Public Authority would send out a packet with all the instructions to the applicants.  They follow the links to watch the videos to watch the PowerPoint presentations for registry providers. The Public Authority has a specific worker who does almost one-on-one, but it still works over the phone, so either she connects with them FaceTime or it'll be a telephone call for both sets of providers. The Public Authority has to do in-person verification of social, security, card and ID therefore, the Public Authority is making appointments for them completely by people coming in five days a  week. They make sure to get people in and process as soon as possible. Once applicants are ready to complete their enrollment process.  The Public Authority would move the late February. Estella Castillo gave the committee an update of the status of the number of recipients and providers who have been vaccinated throughout the county who have been vaccinated, which is 75%. Estella gave updates on the payroll and PPEs status. She introduced Heather Whyte and moved on with the regulations of the CDC in which providers have to use surgical masks during their shifts.  The CDC recommends using surgical masks rather than cloth masks. The Public Authority has received some calls that have been a little nerve-racking in regards to the vaccinations. The Public Authority has received the current news today to some changes to the state system. The electronic service portal system that will allow providers to submit a W-2. A duplicate W-2 is to be requested next year; therefore, the providers are able to do that on the portal. The hero page is expected to start going out this month as the Public Authority is working on.  It's a $500 extra pay that will be sent out to providers who have been identified as employed for two consecutive months since March of 2021. As for PPEs, the Public Authority is a little bit scared of what the state told them.  If the state will not going to continue funding or providing supplies for PPEs distributions, the  Public Authority said that the San Mateo County Public Authority would be the one who would step up and disabute the PPEs.  Since August of 2020 the state has been distributing surgical masks, cloth masks, and gloves, and over the past few months the Public Authority had a shortage;  therefore, there was delay in our shipments. The Public Authority has continued to provide surgical masks to whole IHSS recipients and providers in the county.  The Public Authority wants to focus more on the surgical masks as recommended.  With Omicron cases, 
 they're now showing all these breakthroughs even though if the providers who has been vaccinated, it wouldn't be possible to put a reminder when the person has that everybody's going to use the timesheets portal pretty much, and they would it be possible to put a reminder at the top saying, due to the Omicron surged. It is strongly recommend or it is mandated providers who are with the recipients 
 because some providers may be under the impression that "oh, I've been vaccinated, therefore. I don't need to The Public Authority ar a mask anymore" and so that might be a way to reach because this is a state problem. This isn't just in San Mateo County, and that might be a way to reach everybody else to mask up.  Betty Fung doesn't have any idea what to suggestion to the state, but at least something to let people know.  As for training, the Public Authority is holding their workshops, Stacy Goldsby doesn't have anything set up for January. She has some scheduled in February.  What she's been doing is providing the details of these events in a mass email blast. The Public Authority  use a platform to get all those invites out and she actually does. As for the budget, Jim has everything done. The Public Authority is still doing their workshops in the very chilly The Public Authority ather and Estella does not know what Stacy has lined up as a form of trainings. As for the applicants are concerned, they have a link to orientations which are through PoThe Public Authority r Point presentation slides and the paperworks are by appointment only. Please let the Public Authority know if this is a non-registered provider who has been sexually abuse or money laundering, there's definitely something that the recipient will have to have a conversation about this matter with their social worker at this point. There's maybe a potential for risk for that person and the Public Authority's position may be compromised; therefore,  the more information provided to the office, especially if it's a registered provider, and it would be beneficial for the office to know what is going on.  The Advisory Committee had a discussion about the backup registry system in which was pulled out from the state and some providers who has been quarantined and the recipients are out of luck. Damaris Ellington who was our SEIU 2015 representative was going to take the matter to the legislatures in Sacramento to reinstate the backup registry system. As a committee, members are going to write a letter to Supervisor Canepa to reinstate the backup registry system in order for the recipients to find coverage for themselves. CICA is the California In-Home Supportive Services Consumer Alliance. CICA is pushing for a permanent emergency backup system with the funding to is the County's need to have some support and they're just other advocacy groups saying the same thing. There was one of the discuss with the betterback, plan, funding, and things like that as The Public Authority ll is, what that, what is that going to look like and how can The Public Authority  support each other because The Public Authority  are all providing services.  The retirement system that is planned for providers. If that's anything that's going to happen in San Mateo County, the Public Authority is just curious in terms of more incentives for providers. Actually the Public Authority have been working strictly with our government. Legislative officials trying to ensure that this backup plan does happen. The union have been posing two opposing people in Congress.  The union has to make some calls to Congress and tell them to stop with the holdup. Let's get this through  together.  Damaris Ellington our union representative of SEIU 2015 meant that the homecare providers the Public Authority already on the pathway to 2022. That will ensure that the recipients can get homecare in which is needed.  Homecare providers stay in the Graham and have some type of longevity with their recipients; therefore, the recipients like legally and Helen and others do not have to worry about folks coming or not coming to give them the quality care that they deserve.   The union is working very strangely and it is a new year.  Damaris was involved in political events, and the union is trying to push this through.  Cal Saver is an option for the providers to make contributions. It's like a private retirement plan in a way where providers could start building your retirement plan  in addition to Social Security.  The link is on the Public Authority's The Public Authority website and if you go on the website and find that link then the providers will be able to see more detailed information about the plan. The state is going to be award providers who worked two consecutive months during the pandemic in which will be getting a stimulus check of $500. There is a certain definition of the Omicron with people calling into quarantine or getting covid and with the removal of that emergency backup system to find providers in the last minute; therefore, the question is if it is there the committee is wondering if it's appropriate for this committee to write a letter to the state that to implement the emergency backup system now because recipients aren't able to get providers; therefore, The Public Authority  need to re-implement the emergency finding whether or not they decide that should be done on a permanent basis is an actual is another issue, but at least for right now, while so many probable vacancies are going to happen. Recipients need their providers right now. There was a question if there's any way to put an ASAP at least temporary emergency funding extra finding because of Omicron. The question is "would it be appropriate for our committee to make a recommendation that The Public Authority  think there's going to be a shortage of providers because of this and that The Public Authority  give them an added incentive.  The Public Authority  can drop the letter that first meeting. The Public Authority  can't really lobby but the Public Authority  can advocate and explain the effects of all of this on our community and the Public Authority  can send that to the Board of Supervisors." The question is to Sophia with Supervisor Canepa if the Public Authority  draft a letter would you be able to present?  Her reply, "Yes, most definitely. Thank you." , and then the Public Authority  can also send it to judge Becker's office, but the Public Authority   have to get it approved. The State Independent Living Council that I'm on. ”The Public Authority  also have been working with the do not work, a lot of different grassroots organizations to push for this." Said Ligia.   Ligia explains that she has been without a caregiver for almost a year  Now the society is short on bus drivers and the Public Authority  are getting the least amount of assistance and the committee discussed writing a letter to Supervisor Canepa.  The committee had a few presentations in regards to caregiving. Commissioner Wong's purpose of coming to the Advisory Committee was to present on the Abuse Round Table Committee and what the Abuse Registry Round Table Committee is doing now and our need for representation by somebody who works. Commissioner Wong just wanted to introduce that the Commission on Disabilities has a Legislative, Advocacy and Outreach Committee which is an offshoot of the Abuse Roundtable Committee and it's a collaboration of over 25 different, either agencies organizations, offices political offices, and they're mostly in San Mateo County, but the Public Authority  actually have some state.  All organizations also involved, and the purpose of that Round Table which was started in February of 2020.  Actually, Commissioner Wong had live in person meetings right before the big shutdown  Since everything has been virtual, but the main purpose was to have communication with the Public Authority en the different groups with people with disabilities agencies that serve people with disabilities and law enforcement representation with the Public Authority who can help advise the Abuse Registry Round Table Committee.  There are 27 states in the U.S. that have an abuse registry system in place. California does not have an abuse registry to track people who have verified accounts of being abusive. The purpose is to protect people with disabilities and to prevent somebody who's a repeat abuser from just going from client to client committing this abuse. One of our representatives from Disability Rights of California worked in the registry in the State of Tennessee, and she told us how its run and a huge program. A guest mentioned that she worked in domestic violence prior to being a caregiver. Commissioner Wong announced that their next meeting was scheduled for January 18th at 10:45 a.m.  Commissioner Wong would like representation of the Public Authority to be on committee and Andrew Eng is also part of the workgroup; therefore, Commissioner Wong invited the Public Authority Advisory Committee members to join the meeting. Members could ask Andrew if the committee has any questions or suggest who could represent the Public Authority in this workgroup. The Public Authority appreciates the presentation and the invitation.  There's APS which is generally where the investigations goes to, but even APS is really interested in having something like this available because it's the current system which is inadequate.  The Public Authority is going maybe an internal discussion to see if anybody would be a good representative for that work group. Commissioner Wong think that the Public Authority might need to run it by our director as the Public Authority Commissioner Wong would like to be sure there's no conflict of interest or anything that along those lines that the Public Authority  need to be cautious but the Public Authority could certainly get back to Commissioner Wong in terms of representation from the Public Authority.  
The Public Authority feasible feels like a high priority given everything that's happening and now with the pandemic it can feel like it's a low priority given everything else on the plate. Even if it's now but maybe later when there's a little more bandwidth. Appreciate if there's not enough bandwidth to be helpful to just send over such as procedures or policy in case somebody has an accusation and  what the process looks like. Commissioner Wong would like to have a staff of the Public Authority join the meeting.  The Public Authority IHSS providers have to pay for their background check. The Department of Justice system in California does not disclose any information on an abuser and that's super dangerous for the recipients. The Public Authority Advisory Committees were discussed in how the DA's office does successfully prosecute those people because there's such a strong paper trail.  The Public Authority Advisory Committee had their second presenter Pete Williams from Center for Independence of Individuals with Disabilities Inc. He is a caregiving in transition support coordinator and there's a registry which is called quick match. The Center for Independence of Individuals with Disabilities Inc., is starting to redo and get some more In-Home Support Service representatives there and with the Public Authority, and CID have recipients pay out-of-pocket for caregivers; therefore, Pete is trying to revamp it and collaborate with the Public Authority In-Home Supportive Services and with the Abuse Registry Round Table Commitee.  It's a great idea to have the recipients withholding these providers accountable.  Pete also mentioned the other services in which they provide as well. They have a peer support group that meets on Thursdays from 10am to 2pm. It's also like a Wellness Group as well. They have Housing Workshops which meets every third Wednesday to help people understand what below market rate is all about effects Section 8 voucher and how to navigate the system, They have a work incentive planning assistance program allow to work with people to understand their SSDI, MediCare and Medi-Cal and how to they can keep their benefits and we have counselors that can help them go back to work.  Another service is a Home Accessible Modification Program which includes  grab bars, railings, wheelchair ramps, stairlifts that sort of thing and if we have money in that program grab bars, railings, wheelchair ramps, stairlifts that sort of things if and when they get grants.  Kayla shared with the committee on the WPCS  Program.  She thinks that our biggest update to date is that they are actively rolling off of our wait list. They have had a wait list for the CPA program that's been kind of stalled for a few years ever since we took over the program and they're currently working on it too. After they enrolled everyone on the waiting list to get it running, but they ran into some difficulties as it was discussed earlier the morning of January 6th.  They can get people enrolled but they don't necessarily have the WPCS  providers available to them just because the pool is is kind of beat not case and then additionally in both San Mateo and San Francisco school counties were having a really hard time finding Home Health agencies that will accept the call rate for their services. Even their clients are having difficulty getting the nursing service with the program providing a bit of support but they are the ones that are meeting folks in the community. They are reading books that are currently placed in skilled nursing facilities, and to help them transition to transition out; however, again they have been running into challenges with connecting them with WPCS . At this point, providers are still in nursing facilities. A brief description of what the WPCS  Program and what the Institute on Aging is doing now and how the state may kick back the responsibility back to the different counties and organizations within the state. Well, with the WPCS  program it'd be a great idea for Kayla to work with Pete as both of them does the same type of transition. They are a program that is funded by DHCS to help folks either return to the community or remain in the community and it's all thanks to the Department of Health Care Services.  They're working with the Department of Health Care Services to provide additional personal care and nursing services to individuals who have active Medi-Cal to either help them come out of a Skilled Nursing Facility or prevent them from needing to admit to a Skilled Nursing Facility.  We are clients in the community; therefore, we did an assessment with the social workers and nurses of the clients, and then the social workers submit it to  the state to assess the number of hours of personal care services or the number of skilled nursing skills as dean care services. Secondly, that would allow the client to be safely in the community. They are just one small program, and the community at large has many other programs mostly based in San Francisco and have a transitions program in San Mateo County. Kayla would like to invite someone from that program to discuss the services in depth in the future.  Ligia gave a brief update of the California State Independent Living Council in which they had a statewide meeting in November and next meeting will be in February.  They have been just doing a lot of advocacy work around different issues that pertain to the people with disabilities throughout the state; however,  right now what they are doing is usually in January, they have a conversation about the priorities. Ligia is the chair of the collaboration and communication committee, which is similar to the Legislative, Advocacy and Outreach Committee for the CoD. Ligia had given the updates of the March meeting on what we discussed this upcoming or if anybody's interested in joining. Ligia had put it into the calendar that she shared.  The  California IHSS Consumer Alliance known as CICA in which the Advisory Committee is a member of CICA in which is a collaborative group of different Public Authority Advisory Committees and In-Home Support Services Advisory Committees throughout the states and  meet on the second Wednesday of every month as well as a Statewide group and  right now are developing and not holding a series of trainings for the recipients and providers of IHSS that beyond what's given.  An example is just 3 things that get more into depth about the processes and the history, and just the foundations of IHSS and different issues pertaining to IHSS. The California Association of Public Authorities went dark in December, but They have found a replacement for Karen Kasler; however, they're introducing a new provider enrollment of the Public Authority payroll group.  Specifically to the needs of payroll as a whole and that is the CAPA branching off and that will be starting this year. Estella updated on the EVV are all in the cemetery office and all on electronic timesheets. The Public Authority is updating their website with any updates that are provided by the state. Ligia reported that the committee had a budget meeting and going to send out a doodle for another budget meeting.  She would like to schedule a retreat for February as the committee goes dark in February.  Ligia is going to send out a doodle poll for the retreat too. Ligia has created a different type of calendar of 2022 in which it is in color and has tabs.

Next meeting is on Thursday March 3rd 10-12pm via zoom.
